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                                                                    Investors in Pupils 

 
Reassessment Report 

 

Name of School: Oxford Grove Primary School 

Head teacher: Mrs N Harvey 

Investors in Pupils Coordinator: Miss J Calland 

Chair of the School Council: N/A 

Investors in Pupil Assessor: Bob Jones 

Date of the Assessment: 19th May 2017 

Head teacher email: harveyn@oxford-grove.bolton.sch.uk 

Investors in Pupils Coordinator email: gregoryj@oxford-grove.bolton.sch.uk 

School contact telephone number: 01204 333380 

Local Authority: Bolton 

 
 

Context of the school  
 
Oxford Grove Primary is an expanding school and will be a full two-form entry school by the next academic 
year with approximately 409 pupils currently on roll. With ethnic minority groups at 50% and 25% with 
special educational needs and /or disabilities it attracts a Pupil premium of 35%. They have a relatively high 
proportion of transient pupils from the traveling community and operate within a catchment area of high 
levels of deprivation. The school currently has 88 International New Arrival pupils with 45 joining the school 
since September 2016. There is also a comparable increase in staff numbers. 
 
The school is situated on the outskirts of Bolton City Centre within an attractive and spacious school 
building, decorated with pupils’ work that is of an extremely high standard. The wall displays provide a 
vibrant physical presence that not only celebrates pupil achievement and contributes to the enormous pride 
all the pupils show in the school and its staff, it also provides for a very positive working environment. 
Amongst this the Investors in Pupils targets, including attendance are well signposted and visible. The 
school has created an outstanding environment for caring and learning providing a “home from home” that 
is both welcoming and supportive.  
 
The school has a clear vision with Investors in Pupils at the centre of school life, which is shown by the 
ethos and care provided by the school and its staff. The ethos is based around Pride for each other, Pride 
in the school and Pride in Ourselves which is exemplified in the high standards of behaviour observed and 
the undoubted enthusiasm of the pupils themselves. 
 
The curriculum approach ensures that all young people can fulfill their potential, work collaboratively, 
develop empathy and achieve their aspirations. The pupils are happy and motivated within a true 
community of learning. 
 
The school has several other quality marks including Investors in People, Arts Mark, Reading Quality Mark, 
Governor Mark, E-Safety Mark, Stonewall School Champion, School Games Mark, Healthy Schools and 
ICT Mark. These achievements are not for show and reflect the school’s ethos and caring philosophy. They 
are used as a tool for personal and school development.  
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From amongst these Investors in Pupils has significantly higher importance and is viewed as a corner stone 
of school improvement with an action plan illustrating it is fully embedded into the fabric of school life.  
 

Areas for development as detailed in the last report. 
 
Although no areas for development had been identified in the last report the school has continued to refine, 
improve and embed the Investors in Pupils process. They have focused on the development of pupil 
leadership, providing a wider range of opportunities for young people to take responsibility and actively 
demonstrate pride for others.  
 
These additional roles 2016/17 include: - 
 

Digital Leaders – IT support  
Times Table Tutors – timetable mentors 
School Sports Crew – playtime games leaders 
Eco Council – investigating green issues 

 
Investors in Pupils has been embedded into the staff appraisal and the performance management process 
and there has been increased engagement with School Governors. 

 
Strengths of the school, which support the principles of ‘Investors in Pupils’ 
 

Learning 

 

The pupils have a very positive attitude towards learning and are very proud of their school. The school has 

an outstanding philosophy with a well-developed vision and ethos, which are fully embedded in the daily life 

of the pupils.  

Investors in Pupils has provided an intense sense of belonging, a true child centred approach underpinning 

pupil behaviour. 

“Pupils’ behaviour around the school is impeccable and the result of a carefully managed ethos 

which is modelled and delivered by staff” Ofsted. 

 

The school promotes the personal development of pupils as a key focus providing clear personal targets, 

which are supported by a range of high value negotiated rewards, plus celebration events and assemblies. 

Most recent rewards include Zulu Dancers, Circus Workshop, Farm Visit and a visit to the pantomime. 

Smaller scale rewards or “treats” can be extra playtime, free time on laptops, popcorn party or class Teddy 

Bear picnic. These are achieved through the collection “Smiley Points” which reward good work and 

behaviour. 

The school provides a wide range of creative, engaging and enjoyable opportunities for pupils to involve 

themselves in learning.  
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Parents recognise the positive attitude, behaviour and learning of the pupils and are extremely supportive 

of both the staff and the school ethos. They see the school as open, friendly and proactive in dealing with 

issues and feel part of the school community. The “Open Door” policy enhances communication and 

support to parents and ensures that issues are resolved quickly and efficiently. 

“The school has a focus on “making good citizens” by educating them about how and when to act – helping 

others whenever you can” Parent 

“The pupils in this school are at the centre of everything, given many opportunities to develop academically 

and personally – it is an excellent school” Parent 

Pupils are fully engaged and understand the importance of target setting and how Investors in Pupils help 

their learning and development. A range of excellent visual displays and support materials such as 

induction booklets supports this. There is absolute parity between academic and personal targets and an 

appreciation by the school community that achieving both promotes future opportunity. 

The school provides a range of “job” opportunities for young people that provide an insight as to how the 

school operates. These roles provide a range of roles and responsibilities that help embed school pride. 

These roles currently include the School Council, Play Pals, Investors in Pupils Investigators, Language 

Ambassadors and a range of classroom monitors. All roles are formally applied for, elected and identified 

by special badges. 

The School Council is extremely active and involved in pupil voice and promoting school activities. They 

have their own budget to allocate and are involved in fundraising, especially for charitable causes. A range 

of training for pupils, such as Assertive mentoring and Playground Games is given to support them in their 

chosen role. The school has a wonderful atmosphere with enthusiastic pupils; it’s a school where all pupils 

are valued and have pride in themselves. 

Behaviour 

The standard of behaviour is extremely high and supported by a focus on high levels of positive 

reinforcement. It is a major strength of the school. The pupils have outstanding attitudes towards learning, 

they are confident, extremely polite and demonstrate respect for each other and adults alike.  

The pro-active nature of the school provides opportunity to liaise with parents and reduce possible 

incidents. This approach provides a stable and caring environment for learning to take place.  

The school is vibrant and active, offering a wide range of activities creating an environment where pupils 

are highly motivated and successful and has also led to improvements not only in behaviour but also 

attendance. 

Pupils feel part of the school with pupil voice ensuring that they feel valued and that their views and 

opinions matter. An emphasis is placed on building positive relationships, pride and motivating pupils to be 

generous caring individuals. 

Pupil targets are prominent supporting positive behaviour in the classroom and around the school. There 

are many displays around school supporting Investors in Pupils, the School ethos and highlighting the 
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excellent, high quality work produced by the pupils. Expectations and behaviour throughout the school are 

high and are met by the pupils. As an Investors in Pupils assessor it was an absolute pleasure and delight 

to talk to so many well-behaved, well-informed and enthusiastic pupils. 

School and Class Management including knowledge of school finance 

The school vision, class promise and individual pupil targets are clearly displayed with the school ethos 

clearly embedded across the whole school. Individual personal pupil targets are reviewed during PSHE on 

a termly basis. Investors in Pupils is fundamental to the school and is embedded in the School 

Development Plan, with its own comprehensive School Action Plan. 

The school has developed a Work related Learning programme including appropriate financial literacy 

across all key Stages. The pupils explore school and classroom budgets with active involvement in the 

understanding and decision-making regarding resource expenditure. The pupils appreciate how the school 

operates having interviewed a number of staff and Governors.   This is later extended to include visitors 

from the local business community.  

Representatives from the School Council give presentations to the School Governors in relation to 

equipment requested, costs involved and how they intend to spend their funding allocation. 

A number of charity fundraising events also help pupils understand social enterprise and community 

cohesion. There is an embedded sense of value and respect throughout the school, Pupils feel valued and 

in return value and respect both the staff and the school environment.  

Attendance 

Attendance is a priority within the school with whole class targets and rewards. The school attendance 

target currently stands at 96.7%. Pupils are made aware of the need for good attendance and the impact it 

could have on their learning and development. Raise online data shows that through the positive reward 

system under Investors in Pupils there is an upward trend in attendance, in 2014 the percentage of 

persistent absentees was 4.9%, 3.6% in 2015 and then 3.3% in 2016 (against a national average of 3.9%) 

The class achievement of “Rory the Lion” a giant teddy bear is a popular reward for good attendance and a 

much sought after accolade by the pupils and takes pride of place in the classroom. 

The implementation of Investors in Pupils strategies is undoubtedly having a positive effect on overall 

attendance. It was clear from pupil comments that they enjoy school and the learning provided, a huge 

motivation to attend school every day.  

Induction 

Each class has developed its own induction booklet, which helps new pupils and staff settle into school and 

class routines. All pupils are actively involved in ensuring new pupils and visitors are looked after and cared 

for. The school and its pupils are warm, kind and friendly creating a very welcoming atmosphere. 

The growing school staff are all provided with a comprehensive induction to Investors in Pupils, which helps 

to maintain and keep the philosophy core to the schools values and ethos. Positive relationships between 
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pupils and staff can be observed which in turn provides for a relaxed but hard working atmosphere. There 

is a true sense of community within the school with children at its centre.  

Strong leadership and management of the school is key to its success, the foresight of the leadership team 

and Governors combined with their wholehearted enthusiasm create unique opportunities for the pupils 

within the school. 

The staff, parents, Governors and pupils are extremely proud of their school and so they should be. The 

pupils are hard working, extremely polite and a credit to their community. 

Areas for development 

Please note these actions are compulsory, areas must be acted upon to ensure that the standard is 

maintained in the future. 

 Investigate the possibilities of pupils creating a range of School Governor Awards to heighten their 

presence and visibility within the school. 

 Engage cleaning staff in the process by awarding “Tidy Classroom” awards. 

 Investigate the possibilities of pupils creating induction booklets in different formats such as film, 

power point presentations or computer-stored information. 


